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President’s Message 

Stephen Slemon 

 

The ACCUTE Presidency comes with an 

administrative prosthetic:  a gavel of 

office, hand-crafted by past ACCUTE 

President Jan de Bruyn for incoming 

President James Gray in 1982.  Since 

then, annual general meetings of 

ACCUTE at Congress have begun, and 

ended, with a definitive whack of this 
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magisterial implement, whose work it is 

to remind us that our association has 

principles behind it that might sustain 

us in difficult times.   

 

I was mindful of the informing power of 

this legacy this past June, during our 

conference events in Victoria at 

Congress 2013.  The initial organizing 

principle of ACCUTE – and here I am 

drawing on Marjorie Garson’s 

contribution to ESC’s indispensable 

special issue on our association’s 

history, from December 2008 – was that 

ACCUTE should further intellectual and 

social connection within the discipline of 

English studies.  “ACCUTE existed 

primarily to put on an annual 

conference and to organize the giving of 

papers,” writes Garson.  “Its initial 

impetus was centripetal, its purpose to 

bring its members together—in the 

discussion of scholarly papers, in the 

sessions devoted to the practical 

problems of teaching English in 

Canadian universities, and in the social 

gatherings which enabled colleagues 

from all parts of the country to meet 

informally and establish some degree of  

connection and fellow feeling.” 

(“ACCUTE:  The First Twenty-Five 

Years, 1957-1982,” 21-43). 

 

ACCUTE has continued this legacy for 

intellectual exchange.  From a beginning 

of (according to Heather Murray) 38 

scholarly papers offered at the first 

ACCUTE gathering in 1957, the 

ACCUTE annual meeting has grown 

into a sprawling conference behemoth.  

ACCUTE 2013 – like every ACCUTE 

conference over the past decade or so – 

comprised three and a half days of 

regular sessions, member- and 

executive-organized sessions, 

professional concerns panels, the ESC 

panel, and joint sessions offered in 

partnership with our many fellow 

scholarly associations, all of these save 

our plenary sessions squeezed into time-

slots that necessarily produced 

ridiculous conflicts over where you 

wanted to be.  This year, our bare-bones 

program ran to 23 pages of text.    

 

And ACCUTE has also maintained its 

commitment to furthering social 

connectivity.  The ESC Bash at the end 

of Conference Day 1 has become a fixed 

and I hope immutable ACCUTE 

tradition.  We celebrated ACCUTE 

researchers immediately after our AGM 

(with help from our friends at WLU 

Press), and raised a glass to this year’s 

F.E.L. Priestley Prize winner, Candida 

Rifkind (U Winnipeg), as jury leader Jim 

Ellis read out the commendation.  And 

then we repaired collectively to the 

Victoria Event Centre, where drinks 

were had, where music got played 

(thanks, Mark McCutcheon and Nat 

Hurley!), and where disco dance-floor 

virtuosity – albeit variously – was 

placed upon display.       

 

A second, and somewhat more belated, 

organizing principle also informs the 

ACCUTE legacy, one that emerges out 

of our changing disciplinary situation. 

In 1957, “the English Department” was 



 

 

more singularly focused on literature, 

and probably more methodologically 

coherent, than it now is.  We were 

institutionally optimistic.  We felt 

ourselves to be central to the organizing 

mission of the university itself.  That 

disciplinary confidence has been eroded 

by ongoing structural denigration, and 

part of the way ACCUTE has responded 

has been through ongoing redefinition 

of its sense of purpose.  “Later in its 

existence,” writes Garson, “ACCUTE 

began to turn outward to the 

community and to represent the 

interests of the profession to 

governments and other organizations in 

an increasingly energetic way.”  That 

associational requirement for 

meaningful, directed advocacy – 

advocacy for the discipline as it is now 

so variously comprised, for its workers 

at every level, and for its students – is 

now a central theme of the ACCUTE 

mission statement, which reads as 

follows:   

 

The Association of Canadian College 

and University Teachers of English 

(ACCUTE) aims to promote the 

interests of those teaching and 

studying English language and 

literatures in Canadian college and 

universities by facilitating the 

dissemination and exchange of 

research and the exploration of 

professional issues, by organizing 

scholarly and professional meetings, 

by seeking to improve working 

conditions, by mediating disputes 

between members and institutions, 

by representing the interests of 

members before provincial and 

federal decision-making and funding 

bodies, and by supporting the 

interests and aspirations of members 

entering the profession. 

 

This insistence on advocacy for the work 

we do – advocacy within the university 

and its many disciplinary sectors, before 

government and decision-making 

bodies, and towards the general public – 

speaks immediately to the “acute” 

vulnerability of our discipline now, and 

of its practitioners throughout the 

postsecondary system in Canada.  We 

labour in a time of instrumentalization – 

of all postsecondary research and 

teaching.  We struggle against a profit-

taking agenda for the management of 

what used to be called “higher” 

learning.  Last February, the Minister for 

Alberta Enterprise and Advanced 

Education, without consultation and by 

fiat, defined the province’s universities 

and colleges as “institutions for 

spinning off economic development” 

(Edmonton Journal, February 5, 2013), 

and, in the process, extinguished the 

idea of the autonomous university.  That 

same month, the Ontario Conservative 

party opposition forwarded a 

“sweeping new roadmap for 

postsecondary education … [that 

concentrates] funding and research on 

universities’ strongest disciplines, while 

hiring professors who only teach 

undergraduates, arguing the current 

norm of dividing professors’ time 

between teaching and research has 



 

 

eroded the quality of instruction” (The 

Globe and Mail, February 25, 2013).  

Canada’s research funding councils are 

being transformed into r&d support 

institutions for private corporations:  

witness the Canadian scientists’ “death 

of evidence” protests of July 10th on 

Parliament Hill, in response to the 

Harper government’s redeployment of 

NRC resources away from basic 

research priorities, and this in 

contradiction of the basic postsecondary 

maxim that research and teaching must 

go together.  The forces that now 

position themselves against the 

principle of academic freedom are 

legion.  And they seem to be growing 

stronger. 

 

This scholarly association felt the sting 

of that corporatizing transformation 

first-hand last September, when we 

learned that SSHRC’s Aid and 

Attendance Grants to Scholarly 

Associations program (AAGSA), which 

for the past many years had funded 

ACCUTE graduate students to come to 

Congress, fell victim to the 

government’s repurposing of a 

significant portion of SSHRC’s core 

operating budget to an industry-

partnership program. As always, the 

hurt fell first on our discipline’s most 

socially vulnerable constituency:  

graduate students.  But we are all under 

attack.  I don’t know anyone now 

working in any of the postsecondary 

human or natural sciences who does not 

feel institutionally threatened.  I don’t 

know anyone working in English 

studies who does not believe that our 

discipline is being relegated to the 

pedagogical service industry.  

ACCUTE’s mission statement requires 

us to represent in times of trouble, and 

we need to do more if we are to further 

the legacy encoded within our mandate.   

 

Our mission statement refers directly to 

working conditions, and in my opening 

comments to the June 2013 ACCUTE 

AGM I found myself returning to the 

observations that our Sessional Caucus 

representative Dorothy Hadfield had 

brought forward in her column for the 

Fall 2012 ACCUTE newsletter.  

“Increased enrolments and decreased 

funding has compelled departments to 

stuff underpaid sessional faculty into 

the gaping holes left by unreplaced 

faculty retirements and other attrition 

factors,” Hadfield wrote.  “[T]hese 

highly qualified academics might look 

‘just like faculty’ to students, but not 

their institutions. The situation is 

neither ethical nor sustainable….  It's 

virtually impossible for sessionals to 

have any effective voice in these 

discussions that will ultimately define 

their professional futures…. [T]his is 

definitely one place where ACCUTE can 

help.” 

 

Dorothy Hadfield is not alone in voicing 

this overarching concern.  The 

exploitation of contract labourers across 

the postscondary system is the 

managing principle behind the whole of 

our discipline’s teaching practice, and to 

echo some of the language from the 



 

 

April 2013 TransCanada Institute Think 

Tank on the situation of emerging 

scholars in English Studies now:  we 

have failed to fashion livable spaces for 

contract academic staff within English 

Departments. We’ve created so vast a 

labour pool of exploitable workers for 

the discipline that it is almost fair to say 

that those workers now consigned to 

inhabit those unlivable Departmental 

spaces are, in comparison to those many 

others who find themselves shut out 

from any employment in their learned 

trade, relatively lucky.  We’ve 

normalized a monumental system of 

hierarchy and privilege within the rank 

of “the English teacher,” one 

consequence of which is that a majority 

of academic staff who in happier 

financial circumstances might actually 

be members of ACCUTE live in fear of 

speaking out within their institution, for 

fear of seeming to be poor team players.  

They do not usually find their names 

alongside tenured and tenure-track 

faculty on the English Department 

website.  Their research interests are not 

often listed.  Some do not even have 

access to Departmental letterhead.  We 

lack statistics for the situation in 

Canada, but Sarah Kendzior, writing on 

the Al Jazeera website on April 11th, 2013, 

reports that 76% of those who now teach 

within the US postsecondary system are 

hired as contract staff, most of them at 

an annual income level that puts them 

below the poverty line (“Academia’s 

indentured servants”). 

 

This is the probable future our graduate 

students now are facing as they proceed.  

In the very near future, a good job in the 

Canadian postsecondary academy will 

be a teaching-only job.  A more likely 

job will be the now-normative short-

term contract, without benefits, and 

without ownership of their intellectual 

property.  If ACCUTE seeks genuinely 

to “represent the interests of its 

members,” it must find more, and more 

active, ways “to improve working 

conditions” for teachers of English in 

Canada.  Even if most of those English 

teachers cannot afford our association 

dues.  

 

To this end, we need to seek allies.  At 

the TransCanada Think Tank, I was 

reminded that the Canadian Association 

of University Teachers (CAUT) has 

68,000 members, the CFHSS 85,000, and 

that together we might comprise a 

powerful voice for meaningful 

structural change.  At the June 2013 

Congress, a sessional caucus discussion 

organized and chaired by ACCUTE Co-

ordinator Laura Schechter made it 

abundantly clear that there exists within 

the ACCUTE membership profound 

competence on labour issues, and 

enormous will for concerted political 

action.  Early in July 2013, incoming 

ACCUTE President Jason Haslam and I 

participated in a teleconference on this 

issue with Jim Turk, CAUT Executive 

Director, and Len Findlay, CAUT Chair 

of Academic Freedom and Tenure.  In 

that meeting we determined to work 

together in a coalition-building exercise, 



 

 

the first step of which is to reach out to 

our fellow scholarly associations in 

Canada to see whether they too share 

concerns about the structural loss of real 

academic freedom for contract academic 

staff in their particular disciplines, and 

whether they would team up with us in 

achieving solid statistics on contract 

academic staff teaching in Canada. We 

will report back to the ACCUTE 

membership on this, as we proceed. This 

outreach exercise should constitute no 

more than a beginning to a renewed 

ACCUTE effort to live up to its mission 

statement.  

 

I cannot finish this column without 

expressing some very real thanks. The 

first is to Lisa Surridge, whose on-the-

ground organizational work as Local 

Area Coordinator at ACCUTE 2013 

proved so flawlessly competent that we 

could do no other than elect her to the 

ACCUTE Executive Committee for 

2014-16.  She will be in charge of the 

F.E.L. Priestley Prize. I thank Neta 

Gordon for agreeing to take on the work 

of Local Area Coordinator for Congress 

2014 at Brock University.  I want to 

thank – and this is more than heartfelt – 

Nat Hurley and Laura Schechter, who in 

truth did all of the meaningful 

organizing work at the Edmonton office 

for the 2013 ACCUTE conference.  I 

thank Mike O’Driscoll and the entire 

ESC editorial team, not only for the 

continuing brilliance of our association’s 

journal – it is now a major, 

internationally recognized, academic 

venue for research dissemination – but 

also for their incredible success in 

journal management.  Their great work 

meant that we were able to constitute an 

ACCUTE-ESC travel fund for Congress 

2013, in lieu of the now-departed 

SSHRC AAGSA fund.   

 

I thank outgoing Executive Committee 

members Clint Burnham (professional 

concerns), Heather Jessup (graduate 

caucus), and Christina Luckyj (member-

at-large), all of whom have offered more 

than just intellectual, social, and moral 

support to our association.  Some people 

just sparkle.  I would thank Jim Ellis for 

his fabulous contribution to this 

association, were he actually to be 

outgoing at the end of his two-year term 

on the Executive Committee.  Jim has 

graciously agreed to stay on for another 

year, however, in order to help secure 

Committee continuity and to keep our 

staggered Executive Committee 

elections process intact, and so instead, I 

thank him for that.  I thank Dorothy 

Hadfield for her generative political 

engagement with contract academic 

staff concerns.  Over this next year we 

will all work together on the enormous 

structural problem Dorothy’s difficult 

portfolio seeks to redress.  I thank Lai-

Tze Fan, incoming Graduate Caucus 

President, for her committed work 

towards a robust ACCUTE future.  I 

thank incoming Executive Committee 

member-at-large Lily Cho, who will take 

on coordination of the Professional 

Concerns Committee.       

 



 

 

I thank Jason Haslam and Lyn Bennett 

for agreeing to serve as ACCUTE 

President and Vice-President 

respectively, as of 2014.  A constitutional 

change voted on at the 2005 AGM, but 

never rewritten into the constitution 

document, made the length of an 

ACCUTE administrative term optional – 

it is now either two or three years.  We’ll 

revisit our constitution over the course 

of the year, and bring our suggestion to 

the 2014 AGM.  We’ll also report on 

when, exactly, Jason and Lyn’s term will 

actually end.  What is clear now is that 

they will do wonderful work in 

advancing ACCUTE interests across the   

spectrum of association engagements. 

Finally, I thank Nicola Nixon, ACCUTE 

President from 2010-12, and Past  

President for 2012-13, for her abiding                                                                                                                              

guidance and for her forward-looking 

engagement with those necessary 

principles on which ACCUTE stands.  

Nicola made academic processing 

within ACCUTE peer review run more 

fluently.  And she found ways to make 

ACCUTE gatherings even more fun.  

This is just some of the legacy Nicola 

passed on to this present administration, 

alongside that imperishable gavel of 

office. 

                                           Stephen Slemon 

                                  University of Alberta

          

 
 

 

Vice-President’s Message 

Nat Hurley 

 

At a time when the disciplines that come 

together under the umbrella of English 

Studies face the kind of serious 

challenges that Stephen Slemon outlines  

 

 

 

 

above, I am pleased, for a change, to 

write with some good news: good news  

primarily about ACCUTE’s finances, but 

news also about the success of our  



 

 

conference in Victoria.  And we have 

only you all to thank for this influx of 

good news. 

 

Avid readers of recent newsletters 

coming out of our Edmonton office will 

recall the deep concerns we voiced 

throughout the year about the fiscal 

health of our organization.   As recently 

as the winter of 2013, our official 

membership numbers were at a historic 

low.  In the months while we were 

programming for Congress in Victoria, 

we worried about not having sufficient 

funds to meet our usual commitments.  

We cut back on expenses that we had 

paid in the past, minimizing catering 

costs, for instance, as well as dinner and 

lunch expenses for executive and 

committee meetings.  This was on top of 

not being able to offer travel support to 

our members in the wake of the SSHRC 

program cuts.  

 

As Congress came closer, however, we 

observed a notable turnaround in our 

membership numbers.  People – you, 

our members – started renewing in 

droves.  The online database numbers 

more than doubled, which in turn 

increased our coffers in ways we could 

not have anticipated.  The rhythms of 

the new online membership database 

were only just working themselves out 

and the fact that our members were 

renewing primarily in the spring (rather 

than in two installments of fall—prior to 

the CFP deadline—and spring) was a 

pleasant surprise to us.  On top of this, 

we had already opened discussions with 

ESC: English Studies in Canada about the 

possibility of lending support to the 

conference at Congress.  Owing to the 

journal’s brilliant stewardship and new 

online revenues, the journal has never 

been in healthier shape.  As a result, we 

were able, at the last minute, to use 

some of these monies to establish an 

ACCUTE-ESC Travel Fund.  We’re 

happy to report that the organization 

and ESC have been able to offer 

reimbursements totaling $12,000 to our 

members. 

 

Like many of us engaged in the 

intellectual and political work of this 

field, I’m a professional cynic.  It’s hard 

not to be when universities across the 

country – indeed across the continent – 

are faced with the assault on the 

Humanities, with the contingencies and 

contradictions embodied by contract 

staff in our departments, with cuts to 

research money and infrastructure, and 

with the fact that students (graduate 

and undergraduate) increasingly have 

to justify themselves to themselves and 

others because of the increasing 

instrumentalization of education.   

 

But I submit to you today that in the 

face of all that – and without 

minimizing any of that – brilliant 

conversations and dancing till dawn are 

beautiful things.  Who in the room was 

not compelled by Kyla Wazana 

Tompkins’s detailed analysis of racial 

indigestion as figured in colourful trade 

cards in late-nineteenth-century 

America?  Who was not dazzled by 



 

 

Felicity Nussbaum’s intricate tracking of 

lifewriting’s publics and privates from 

its eighteenth-century incarnations to its 

present-day political uses? And I ask 

you:  who among you did not feel 

compelled to follow ACCUTE stalwart 

Judith Herz onto the dance floor at the 

Victoria Event Centre?  Who, indeed, 

could keep up with Peter Schwenger’s 

flashing shoelaces, which lit the floor 

until the last song was over at the 

ACCUTE dance party? 

 

The ACCUTE conference and the 

membership that goes into supporting 

this organization presses the pause 

moment on our cynicism and reminds                                     

us annually – at least it reminds me 

annually – of the joy and commitment  

that goes into the work we do.  And it is 

for bringing your joy and commitment – 

and okay, yes, we do love you for your 

money, too – that we thank you so much 

for being part of this organization.  We 

have some battles to fight.  But it’s clear 

we’re going to take them on with style, 

verve, and a whole lot of political 

spunk. 

                                                   Nat Hurley 

                                  University of Alberta

                                                                                                                       

 

 

 
 

Canadian Association of Chairs of English (CACE) Report 

Margaret Steffler 

CACE President, 2012-13 

 

CACE enjoyed a full day meeting at UVic on Friday, May 31. Thanks to our host chair, 

Robert Miles at UVic, for arranging the Campus View room and the sunshine. In the 

course of the day’s many lively discussions, the need for advocacy for our discipline 

and for the Humanities in general became apparent. In order to do this work effectively, 

we decided to devote time and funds over the next year to the research and gathering of 



 

 

accurate data. We look forward to using this data to provide information to university 

administration, local communities and the public.  

 

Our new website can be found at http://cdnassnchairsenglish.wordpress.com. We 

include here the results of the hiring survey as of June 17, 2013. The final version will be 

posted on our website over the summer.  

Margaret Steffler  

Trent University  

 

CACE Departmental Profile & Hiring Survey 2013    

CACE/ACCUTE Hiring Survey 2012-2013  

Prepared by Margaret Steffler, Trent University, June 2013  

(In Progress—Final Version to be Provided on the CACE Website 

http://cdnassnchairsenglish.wordpress.com in August 2013).  

 

General  

As of June 17, 2013, 48 institutions had completed this survey. This year’s response rate 

is stable (50 in 2012, 52 in 2011, 48 in 2010, 32 in 2009). Twenty institutions, ranging from 

small to large, have not yet responded to the survey. Chairs/Heads are increasingly 

called upon to produce statistical information, so the information seemed accessible and 

readily available. The questions requesting information about course loads of Type A 

faculty and total numbers of full credit courses taught by Types A, B, C, D and E faculty 

were generally well understood and clearly answered. The attempt to differentiate 

Permanent Appointment (Composition only) positions from Permanent Appointment 

(Literary/Cultural/Writing/Film Studies) positions was not completely successful. Six 

A2 Permanent Appointment (Composition only) were identified, but this was a difficult 

question to answer. The other categories of employment are fairly clear, with category C 

(Programming Appointment) requiring further clarification.  Teaching of graduate 

courses was mentioned separately by some departments in their count of full credit 

courses taught and not by others. Because there was no direction about graduate 

courses, it was not clear if graduate courses were being counted or not. In next year’s 

survey a question about total number of graduate courses taught and by whom should 

be included. Summer teaching is another area that was separated and included by some 

and not others, so clarification is required here as well. The identification of online 

courses may be an area to include in future surveys.   

 

Departmental Profiles  

Of the 48 institutions providing responses, 30 reported a stable full-time faculty 

complement, 11 reported a decline in full-time complement, and 7 reported an increase. 

These numbers are comparable to those reported in 2012 (27/stable, 15/decline, 

http://cdnassnchairsenglish.wordpress.com/
http://cdnassnchairsenglish.wordpress.com/


 

 

8/increase) and 2010 (25/stable, 11/decline, 10/increase). During this period, there were 

22 retirements (lower than 30 in 2012, but higher than 14 in 2011), 13 of which were not 

replaced, 4 of which were replaced, and 5 of which have not yet been replaced. 6 

resignations were reported, 2 of which were replaced and 4 of which have not yet been 

replaced. In terms of the profile of departments, as related to the matter of growth or 

reduction, of the 11 institutions that reported a decline, 2 are East Coast, 5 are Ontario, 2 

are Prairie, and 2 are West Coast.   

 

Based on the data provided, approximately 55% of teaching in English departments is 

carried out by full-time faculty as opposed to CLTAs or Sessional instructors. A more 

accurate result would be reached through the clarification of the teaching of 

undergraduate and graduate courses.    

 

Tenure-Track Hirings  

According to the surveys collected, there were 17 tenure-track hires completed and 1 

still in process during this period, as compared with 13 in 2012, 25 in 2011 and 19 in 

2010. The fields advertised included Creative Writing, Literary Theory, Writing, 

Rhetoric, Media, World, Digital Humanities, British, Film, Canadian, Aboriginal 

Literatures and Rhetorics, Children’s Literature. The total number in the pool of 

applications ranged from 9 to 211 (the average size of the applicant pool was 71). Of 822 

applicants, 359 were male and 463 were female; of 705 applicants (about whom this data 

was collected), 378 were Canadian and 183 self-identified as belonging to an under-

represented group. Of the 17 candidates hired, 6 were male, 11 were female, 13 were 

Canadian, 2 were American, and 2 were identified as non Canadian. 2 identifed as a 

member of a typically underrepresented group. Of the 17 candidates hired, 10 held 

degrees from Canadian institutions, 7 previously held tenure-track positions elsewhere, 

3 held Post-docs, 5 held either CLTA or Sessional appointments, and 2 were hired 

directly out of a PhD program. Notably, the number of Canadians hired into tenure 

track positions is 76%, up from 61% in 2012, but lower than 80% in 2011 and 89.5% in 

2010.       

 

CLTA Hirings  

According to the surveys collected so far, there were only 29 CLTA hires completed 

during this period with 2 still in process and at least 2 still waiting for approval, 

considerably lower than 47 CLTA in 2012, 42 in 2011 and 42 in 2010. Although this 

seems to be a trend, the hiring dates are later as required budget approval is delayed. 

The fields advertised for ranged and positions listed one to four areas. Five positions 

included Contemporary Literature, three included Modernism, three included 

Composition, six included Canadian. Medieval, 18th-Century and Postcolonial 

appeared in more than one position. Applicant pools of advertised positions ranged 



 

 

from 6 to 47 with an average pool of 17 compared to the average of 71 for tenure-track 

pools. Of the 29 CLTA hired and 2 in process, 9 were renewals, 22 were advertised. Of 

29 candidates hired, 12 were male, 16 were female and 1 was not identified. 24 were 

Canadian, 5 were from elsewhere, and 1 was a member of a typically underrepresented 

group. Of the 29 candidates hired, 26 held degrees from Canadian institutions.  2 held a 

Post-doc, 25 held either CLTA or Sessional appointments, and 2 were hired directly out 

of a graduate program. Notably, the majority of those hired into CLTA positions held 

such positions before, as the trend noted in the 2010, 2011 and 2012 hiring surveys 

continues: CLTA positions do not primarily go to candidates coming directly out of a 

PhD program or Post-docs.        

 

PhD Programs  

20 institutions with PhD programs responded to the survey. In total, the completed 

surveys show that 115 students entered PhD programs this year, while 74 students 

graduated (in 2012, 110 students entered and 87 graduated; in 2011, 127 students 

entered and 96 graduated; and in 2010 152 were admitted and 82 graduated). A few of 

the larger doctorate granting institutions have yet to respond to this part of the survey, 

so these figures are incomplete at this time. Both entering students and graduates are 

significantly higher than these current figures report.    

    

Reported Placement Summary  

 

Year of Graduation 2012-2013 2011-2012 2010-2011 

Cohort 74 (100%) 73 (100%) 96 (100%) 

Tenure-Track Job 10 (14%) 5 (7%) 12 (13%) 

CLTA  5 (7%) 4 (5%) 22 (23%) 

Post-doc 6 (8%) 5 (7%) ? 

Other Academic 

Pos., including 

Sessional 

20 (27%) 

4 Other Academic 

Pos (5%) 

39 Sessionals (53%) 

1 Other Academic 

Pos. (1%) 

31 (32%)  

Non-Academic Pos. 10 (14%) 5 (7%) 14 (15%) 

Other Teaching    

Unknown 19 (25%) 14 (19%) 17 (18%) 

 

Based on the submitted surveys, the percentage of people graduating out of PhD 

programs going into Sessional teaching positions has dropped from 2011-2012, but 

tenure-track jobs have doubled (from 5 to 10) as have non-academic positions (from 5 to 

10).  CLTA positions remain low at 7% (a statistic that coheres with last year’s finding 

that CLTAs are tending to hold on to those sorts of positions for longer).   



 

 

 

Institutions reporting on those who graduated between 2010 and 2012 related the 

following: 29 hold tenure-track positions; 7 hold CLTAs; 40 hold Sessional Positions; 13 

hold Post-docs; 12 hold Other Academic Positions, 12 hold Non-Academic Positions 

and 2 are pursuing professional degrees (medicine and law). This data is incomplete. 

The 3-year placement summary is difficult to track and report.  

 

Reported 3-year Placement Summary  

 

Reporting Period 2010-2012 2009-2011 2008-2010 

Tenure-Track Job 29 24 20 

CLTA 7 7 14 

Post-doc 13 16   ? 

Other Academic 

Pos., including 

Sessional 

40 7 43 

Non-Academic Pos. 12 10 16 

Other Academic 

Employment 

12   

Professional 

Degrees 

2   

Total Reported 115 64 93 

                  MS 

 

 
                          

 

 

 

 



 

 

Professional Concerns Comittee Report 

Clint Burnham  

 

The following panels CPC panels took 

place at Congress 2013: 

 

Non-Academic Careers after the PhD 

 

This panel brought together four 

presentations that discussed the 

importance of enabling Ph.D. candidates 

to pursue career paths broader than the 

traditional academic route. April 

McNeil, a UVic career educator, 

emphasized the importance of  

collaboration between academic 

departments and career services, noting 

that academic departments rarely 

pursue this connection. Arguing that 

Ph.D. candidates should be enabled to 

become “Professional Humanists” able 

to find employment both within and 

outside of academia, McNeil stressed 

the need not just to offer the 

opportunity for non-academic  

professionalization but to in fact 

integrate these activities into a student’s 

academic work (e.g., could the research 

skills students build also include 

research regarding job opportunities?). 

Elizabeth Hodgson and Tiffany Potter, 

faculty members at UBC who are about 

to launch a co-op program for Ph.D. 

candidates in English, similarly argued 

for the importance of linking students’ 

academic work with the building of skill 

sets that will allow students to pursue a 

broad variety of career paths. By 

discussing the steps they took at UBC to 

forge this co-op program, Hodgson and  

 

 

 

Potter offered a model that other schools 

could follow so that real bridges can be 

formed between the academic world 

and workplaces outside of academia. 

Providing a graduate student 

perspective, Michael Lesiuk (Ph.D. 

candidate at UWaterloo) argued that 

graduate students need to take 

ownership of their career development. 

Adapting Peter Sims’s concept of “little 

bets,” Michael suggested that “little” 

activities such as pursuing 

professionalization workshops, skills-

based courses, and internships can help 

graduate students develop confidence 

that their Ph.D.s will lead somewhere, 

whether or not that somewhere is 

academia. Finally, Marilyn Rose (Brock 

University), in absentia, gave a 

summary of some of the 

recommendations she offered in her 

recent report Graduate Student 

Professional Development: A Survey with 

Recommendations, which was produced 

for SSHRC and the Canadian 

Association for Graduate Studies (2012). 

As Rose suggested, and the other 

panellists similarly implied, despite the 

doom and gloom of today’s academic 

job market, a Ph.D. in the Humanities is 

still a valuable pursuit. The tone of this 

panel, in fact, remained quite optimistic, 

largely devoting itself to imagining 

solutions rather than just denouncing 

our current situations. There is hope for 

Ph.D. candidates in English, but for such 

a positive outlook to continue, we need 



 

 

to ensure that Ph.D. candidates are 

being supported in their pursuits of 

both academic and non-academic 

careers. As was brought up in 

discussion, Ph.D. candidates tend to 

listen to faculty more than to others and, 

therefore, the opinions of faculty 

members become quite influential. As 

such, as this panel and the open 

discussion determined, faculty buy-in to 

professionalization programs, 

particularly those regarding alt-x career 

paths, is vital. 

                                          Veronica Austen 

                               University of Waterloo 

 

Politics of Austerity  

 

This panel featured Mervyn Nicholson, 

from Thompson Rivers University, Herb 

Wyile, from Acadia University, and 

Heather Latimer, from the University of 

British Columbia. Herb spoke first, 

putting austerity into the context of 

neoliberalism: deregulation, the 

socialization of risk, and the 

privatization of profit. In Herb’s 

memorable phrase, business as usual 

was a matter of a “casino mentality.” 

Then, in the current, post-2007 moment, 

the question was whether austerity as a 

reaction to the financial crisis was a 

matter of that global calamity or merely 

an intensification of the ideological 

campaign underway since the 1980s. 

Turning more specifically to post-

secondary institutions, he characterized 

the current moment as one of decline in 

government funding, and increases in 

student tuition, corporatization, and 

general neo-liberalization. This all takes 

place under the banner of necessity: 

Canada cannot afford the spending, 

TINA (there is no alternative) – that is, 

ideological cover for neoliberal policies. 

And at the same time, there are many, 

many examples of overspending – 

whether at the federal and provincial 

government levels, or in terms of the 

growth of university administrations, 

building sprees, and so on. Mervyn then 

spoke more specifically about our role 

as literature teachers, looking at the 

etymology of the word “austerity,” 

going back to its first appearance in the 

English language in 130, from the Latin 

austērus, with one of its meanings being 

“severe.” Mervyn discussed the 

monastic but also parental connotations 

of the word (can or should children be 

austere?) and called on professors to 

deconstruct the metaphor. Heather’s 

presentation also touched on dictionary 

meanings, noting that “austerity” was 

Merriam-Webster’s “word of the year” 

in 2010. But her presentation was more 

specifically centred on questions of 

futurity, queer and straight temporality, 

and the ways in which discourses of 

austerity rely on what Lauren Berlant 

calls “cruel optimism.” Heather’s paper 

was also socially grounded in that 

(cruel?) phrase “being on the market,” 

and how austerity and the job market 

for academics interpellate recent Ph.D.s 

and graduate students alike. The 

discussion after the presentations was 

rich, sometimes querulous, and 

invigorating, even as it resisted being 

depressing or a bitch session (as 



 

 

important as bitch sessions are). Some 

pointed out the dialectics of austerity – 

where the same politicians or 

administrators spend a great deal of 

money for themselves and then preach 

austerity for the rank and file and 

students – and others warned against an 

easy vilification of university executives. 

Some called for faculty to take back the 

running of the university from the 

administration and others pointed out 

that many in administration are (former) 

faculty. Did the previous generation, 

now about to retire, have it easy, and are 

only the current crop of graduates and 

new sessionalized faculty facing the 

reality of tight budgets? How do we 

appeal to parents and students to 

demonstrate the importance of not only 

post-secondary education but the 

humanities as a site for learning, and not 

merely job training? How can we build 

a strategy and a movement to fight back 

against the ideology and practices of 

austerity whilst working at local 

conditions that vary from school to 

school and province to province? Is 

unionization the answer? Is the 

collective agreement the nexus of 

ideological struggle, the long march 

through the English department, as 

Raymond Williams once put it? Indeed, 

following both panels’ very lively 

discussions, the CPC will suggest 

faculty unionization as one of the topics 

for a panel next year. 

                                             Clint Burnham 

                             Simon Fraser University 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Graduate Caucus Report  

Heather Jessup (Past President) 

 

I hope I speak for my fellow graduate 

students when I say that the Graduate  

Caucus meeting and Graduate Social 

held at this year’s ACCUTE conference 

in Victoria were energizing and  

uplifting. The ACCUTE conference is 

such a wonderful place to meet, think, 

talk, and DANCE! 

 

This year the Graduate Caucus 

welcomes a new team to the executive. 

Lai-Tze Fan (York University) is now 

Graduate Caucus President (serving her 

second of two terms). Nico Dicecco  

(Simon Fraser University) is the 

incoming Graduate Caucus President 

(serving the first of two terms). Anton 

Bergstom (Laurier University) is the 

new Vice President, and Jeremy  

Greenway (University of Western 

Ontario) is the new Secretary. I would 

also like to thank Amanda Lim 

(University of Alberta) and Shannon 

Maguire (Brock University) for their 

service.  

 

The major concern that graduate 

students put forward at this year’s 

conference was SSHRC’s decision to 

eliminate the Aid and Attendance 

Grants to Scholarly Associations 

(AGGSA). A letter of protest was 

composed and sent to Jean-Francois  

 

 

 

 

 

Fortin, Director of SSHRC, as well as to 

Prime Minister Stephen Harper, 

expressing our distress that these cuts 

primarily affect graduate students, 

postdoctoral fellows, and unwaged 

scholars from attending the annual 

conferences and general meetings of our 

societies, such as ACCUTE. We asked 

that the funds be reinstated, or, if the 

reinstatement of funds is an 

impossibility, that consultation with 

scholarly associations occur in order to 

develop a more focused program 

targeted for supporting the knowledge 

mobilization of emerging scholars at 

scholarly meetings. Over 50 ACCUTE 

graduate students, professors, and 

scholars signed these petitions. 

 

I also want to say a tremendous thank 

you to the ACCUTE executives with 

whom I have served over the past three 

years. Nicola Nixon and Stephen 

Slemon have been exemplary Chairs. 

Both have held graduate students’ best 

interests at the core of ACCUTE’s focus 

and mandates, and it is refreshing and 

hopeful to hear that ACCUTE is 

concerned with the future of graduate 

scholars across the country, and is 

willing to support graduate student 

initiatives and ideas in any way the 

organization can. Thank you for all that 

I’ve learned while on this executive. It 

has been a pleasure.

                                                                                                                                 Heather Jessup 

                                                                                                                     University of Toronto 



 

 

 

 
 

Priestley Prize Announcement 

Candida Rifkind wins the F.E.L. 

Priestley Prize 

 

Each year at the Canadian Federation 

for the Humanities and Social Sciences’ 

Congress, ACCUTE awards the F.E.L. 

Priestley Prize for the best essay to  

appear in the association’s scholarly 

journal English Studies in Canada (ESC) in 

the previous year.  The Prize is 

adjudicated by a jury of three, chaired 

by a member of the ACCUTE Executive. 

The following is jury chair Jim Ellis’s (U 

Calgary) announcement and 

commendation.  Congratulations, 

Candida, and to all who published 

in ESC Volume 37! 

 

“The Priestley Prize for the best essay 

appearing in Volume 37 of English 

Studies in Canada goes to Candida 

Rifkind (Associate Professor, University 

of Winnipeg) for her essay, ‘When 

Mounties were Modern Kitsch: The  

 

 

 

 

 

Serial Seductions of Renfrew of the 

Mounted,’ which appeared in Issue 3-4. 

“The jury was unanimous in singling 

out this fine essay from among the 

many strong contributions to Volume 

37. Professor Rifkind’s essay considers 

the ‘Northwesterns’ and Mountie 

fictions that flourished from 1890 to 

1940, looking in particular at Laurie                                                            

York Erskine’s serially published 

Renfrew of the Mounties novels which 

appeared towards the end of the genre’s 

heyday. These popular fictions, Rifkind 

argues, are ‘thoroughly Canadian and 

intrinsically international’ both in their 

production and circulation, which 

partially accounts for their strained 

relation to the Canadian literary canon. 

 

“This is a well-researched and engaging 

combination of cultural critique, 

historical scholarship and genre 



 

 

criticism. The essay offers a new 

perspective on Canadian writing and 

the production of national identity 

during the inter-war period, attending 

to the complicating influences of the 

previous century’s imperial adventure 

narratives and newer anxieties over 

modernity. The critical fate of late 

Mountie fiction, it further argues, 

registers the rise of realism and the 

devaluation of popular writing in the 

production of the emerging canon of 

Canadian writing. Rifkind’s essay thus  

cuts a broad swath through a range of  

theoretical and literary-historical 

problems, shedding new light not only 

on a popular set of novels but also on 

Canadian literary history itself. The 

essay is impressive in the scope of its 

research; rigorous and compelling in the 

presentation of its argument; and 

precise and stylish in its delivery.”                      

                                                       SS 

                                                        

                                                        

 

 

 

 
 

 

 

In Memoriam:  Rowland (R.D.) McMaster 

 

ACCUTE members will be saddened by the death, on July 20th, 2013, of one of our association’s 

most generative participants. Beloved professor of English at the University of Alberta, R.D. 

McMaster served as ACCUTE President from 1972-74 and Editor of ESC:  English Studies in 

Canada from 1985-89.  He was also President of the Victorian Studies Association of Western 

Canada (VSAWC), a Kaplan Research Award holder, and a Fellow of the Royal Society of 

Canada.   A link to an obituary in the Edmonton Journal can be found on the ACCUTE website, 

under News of Members. 
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News from Associate Organizations 
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